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Presenter
Presentation Notes
Welcome everyone!  Thank you for coming today.  Welcome to “Social Security: It Pays to Know”.

If you are looking at taking Social Security in the near future -- whether it’s in the coming months or in a couple of years -- we want you to understand how to maximize this benefit.  With Social Security, it really pays to know. That’s what we’re going to talk about today.

I hope you’ve brought your questions! We want this to be a lively, informative discussion and for you to get the information that you need.



Information contained s proprietary, confidential and non-public and is not for public release.
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Disclosures

This information is provided by Voya for your education only. Neither Voya nor its representatives offer tax or legal advice. Please consult your tax or legal advisor before making a 
tax-related investment/ insurance decision.

Not FDIC/NCUA/NCUSIF Insured I Not a Deposit of a Bank/Credit Union I May Lose Value I Not Bank/Credit Union Guaranteed I Not Insured by Any Federal Government 
Agency

You should consider the investment objectives, risks, and charges and expenses of the variable product and its underlying fund options; or mutual funds offered 
through a retirement plan, carefully before investing. The prospectuses/prospectus summaries/information booklets contain this and other information, which can be 
obtained by contacting your local representative. Please read the information carefully before investing.

Variable annuities and mutual funds offered under a retirement plan are long-term investments designed for retirement purposes. If withdrawals are taken prior to age 59 ½, an IRS 
10% premature distribution penalty tax will apply, unless an IRS exception applies. Money taken from the plan will be taxed as ordinary income in the year the money is distributed. 
Account values fluctuate with market conditions, and when surrendered the principal may be worth more or less than its original amount invested. An annuity does not provide any 
additional tax deferral benefit, as tax deferral is provided by the plan. Annuities may be subject to additional fees and expenses to which other tax-qualified funding vehicles may not 
be subject. However, an annuity does provide other features and benefits, such as lifetime income payments and death benefits, which may be valuable to you.

For 403(b)(1) fixed or variable annuities, employee deferrals (including earnings) may generally be distributed only upon your: attainment of age 59½, severance from employment, 
death, disability, or hardship. Note: Hardship withdrawals are limited to employee deferrals made after 12/31/88. Exceptions to the distribution rules: No Internal Revenue Code 
withdrawal restrictions apply to '88 cash value (employee deferrals (including earnings) as of 12/31/88) and employer contributions (including earnings). However, employer 
contributions made to an annuity contract issued after December 31, 2008 may not be paid or made available before a distributable event occurs. Such amounts may be distributed 
to a participant or if applicable, the beneficiary: upon the participant's severance from employment or upon the occurrence of an event, such as after a fixed number of years, the 
attainment of a stated age, or disability. For 403(b)(7) custodial accounts, employee deferrals and employer contributions (including earnings) may only be distributed upon your: 
attainment of age 59½, severance from employment, death, disability, or hardship. Note: hardship withdrawals are limited to: employee deferrals and '88 cash value (earnings on 
employee deferrals and employer contributions (including earnings) as of 12/31/88).

Presenter
Presentation Notes
THIS SLIDE IS FOR: VFA Tax Exempt Markets
DO NOT USE if presenting to other markets

For VFA RAD Channel non-retirement readiness presentations
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Disclosures

Any insurance products, annuities and funding agreements that you may have purchased are sold as securities and are issued by Voya Retirement Insurance and 
Annuity Company ("VRIAC"), Windsor, CT or ReliaStar Life Insurance Company, ("ReliaStar"), Minneapolis, MN. VRIAC or ReliaStar is solely responsible for 
meeting its obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan Services, LLC (“VIPS”). Neither VRIAC nor VIPS engage in the 
sale or solicitation of securities. If custodial or trust agreements are part of this arrangement, they may be provided by Voya Institutional Trust Company. All 
companies are members of the Voya ® family of companies. Securities distributed by Voya Financial Partners, LLC (member SIPC) or other broker-dealers 
with which it has a selling agreement. All products or services may not be available in all states.

© 2023 Voya Services Company. All rights reserved. 

Presenter
Presentation Notes
(Continued disclosure slide for previous slide)

THIS SLIDE IS FOR: VFA Tax Exempt Markets
DO NOT USE if presenting to other markets

For VFA RAD Channel non-retirement readiness presentations
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Agenda

• Why it matters

• Get down to basics

• What’s right for you?

• Resources

Presenter
Presentation Notes
Let me quickly go over what we’re going to cover in our agenda today.  First, we’ll talk about why this matters.  Why is Social Security so important?

Because when and how you take your Social Security benefit can be one of the most important financial decisions you’ll make during your lifetime, so it’s critical to get it right. Indeed, depending on if you are single or married, there can be hundreds of different variations in the way you can claim your benefits.*
Next we’ll get down to some basics.  Social Security can be a complex subject, so today we’ll focus on the basics to help you better understand your options. 
Social Security depends on your personal situation and will be different for each of you.  There is no right or wrong; it’s what is the best decision for your circumstances.  Things like your age, your marital status, when you collect, how long you live, and whether you work after retirement … each of these factors play a role in your benefit. By the way, for the purposes of today’s discussion, we’re going to assume that each of you in attendance today, and your spouse if they are here with you, we’ll assume that each of you is eligible to receive Social Security.  But not everyone is.  To determine if you are eligible, you should contact Social Security, or your financial professional.
Then we’ll conclude with pointing out some resources and some next steps you can take.  

Before I move on, I’d like to ask for a show of hands on a couple of things.  How many of you have been to the Social Security website? How many have set up your “my Social Security” account and have access to your online benefits statement?  Thank you … that’s helpful to know.


*Source: “Big Retirement Mistake: Thinking You know When to Claim Social Security, When You Don’t,” Forbes, March 11, 2014
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Why it matters

Presenter
Presentation Notes
When it comes to Social Security, it pays to get this decision right, right from the start. There are several strategies to consider, and choosing the wrong one can cost you money.  It matters.
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The role of Social Security

Social Security can 
be seen as a safety 
net but isn’t meant 
to replace your 
income.

Presenter
Presentation Notes
Social Security has an important role to play in your retirement plan, and that is to provide you with a base level of income.  You can think of it as a safety net.

While it is a guaranteed source of income backed by the government, it was never meant to fund your entire retirement. 

It is actually a replacement for only some of your current income, and it may not replace as much of it as you think.






Other Social Security

Retirement Income sources

Presenter
Presentation Notes
Here is a general example, based on certain assumptions, where you can see that Social Security may cover only about 30% of your income. The rest, the “Other” on this chart – 70% – has to come from other sources.  So that is a high percentage.  What makes up the “other”?  These may be things like your retirement savings, such as any 401(k)s or IRAs you have, and your earnings from working.

So what does this tell us?  Social Security is not enough.  You cannot rely entirely on Social Security for your living expenses in retirement. 

Source: Voya Marketing.  This chart is for illustrative purposes only.




are concerned their benefit 
will be lower than expected

Source: Voya  Retire Ready Index

87% 

plan to rely on Social 
Security for income45% 

Why it matters

Presenter
Presentation Notes
That’s why it’s so critical to maximize the benefit that may be available to you. Since Social Security replaces only a portion of your preretirement income, having pensions, savings, and investments to round out your income stream is very important. 

Research shows that workers are concerned, especially when you consider that 45% plan to rely on Social Security as a major source of income in retirement.  And 87% are concerned their benefit will be lower than they expect.  Source: Voya Retire Ready Index

There have been recent changes made to Social Security due to the Bi-partisan Budget Act of 2015.  It’s important to revisit your retirement plan throughout your career, stay up to date on any changes to the program, and factor Social Security into your overall retirement income strategy.

[OPTIONAL: It’s worth mentioning that many of us are aware that there are questions surrounding how Social Security could possibly change in the future. It’s technically a “pay as you go” program … the payroll taxes paid by current workers are used to fund the benefits of current Social Security recipients. There are concerns about the system’s long-term strength.]
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Get down to basics

Presenter
Presentation Notes
Let’s talk about the basics of Social Security. If you know the rules, you’ll be more likely to make the most of this benefit.
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When to take your benefits?

Lifetime benefits go up about 
8% each year until age 70

Decreased 
Early

Basic
Full

Increased
Delayed

Presenter
Presentation Notes
So to recap, it boils down to three choices. Early retirement, taking it at full retirement age or a delayed retirement.  The early choice will decrease your benefit, full retirement will provide you with your unreduced, basic benefit, and a delayed retirement will increase your benefit.
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Full retirement age (FRA)
Year of birth Full retirement age

1943 - 1954 66

1955 66 and 2 months 

1956 66 and 4 months 

1957 66 and 6 months 

1958 66 and 8 months

1959 66 and 10 months 

1960 and later 67

Presenter
Presentation Notes
The first basic I want to cover is Full Retirement Age (FRA), which is how the Social Security Administration defines when you are eligible for your full, basic benefit. 

For most of us, the FRA is between 66 and 67, not 62, which is the age when you can start taking reduced benefits.  FRA is based on your birth year. 

[Go over the chart a bit.]  As you can see for those of you born in 1954 or later, the FRA is age 66, and for those born in 1960 or later, it’s 67.
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Social Security

Social Security basics

 Lifetime earnings adjusted for changes in 
average wages

 Calculates over 35 highest adjusted 
earning years

 Formula applied to get basic benefit at 
full retirement age 

Presenter
Presentation Notes
By the way, how does Social Security calculate your benefit?  Many people wonder how this is determined.  Basically, they weigh three factors: First, your lifetime earnings. They adjust or “index” your actual lifetime earnings to account for changes in average wages since you began working. Then Social Security calculates your average indexed monthly earnings during the 35 years in which you earned the most. They apply a formula to these earnings and arrive at your basic benefit, or what you would receive if you retire at full retirement age. And of course, what age you claim benefits is a factor.
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Early Retirement

Collect at age 62
Monthly benefits will be 
permanently reduced by 
about 25%-30%

Presenter
Presentation Notes
Here is another important basic -- what is called Early Retirement.  You can get Social Security retirement benefits as early as age 62. 

However, your benefit may be reduced if you retire before your full retirement age. For example, if you retire at age 62 and take your benefits, your benefit payment would be about 25 to 30 percent lower than it would be if you waited until you reach full retirement age.  We’ll expand on this in a moment. 
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Delayed retirement

Collect at age 70
Monthly benefits will be 
permanently increased.

Presenter
Presentation Notes
The next basic is delayed retirement. You may choose to delay taking your benefit beyond your full retirement age. If you do, you can increase your future Social Security benefits in two ways: 

Each extra year you work adds another year of earnings to your Social Security record. Higher lifetime earnings may mean higher benefits when you claim your benefit.
Also, your benefit will increase automatically from the time you reach your full retirement age until you start receiving your benefits, or until you reach age 70. 

For example, If you delay your Social Security benefits for one year past full retirement age, you’d see an 8% increase in the payments you receive.  Permanently. So if your full retirement age is 66 and you can wait 4 years, that is a 32% increase in monthly payments.

But also keep this in mind – the delayed retirement credits stop at age 70.  That means that after you turn 70, your payments are locked in, so there really is no reason to delay Social Security beyond 70.




Early Retirement Age (ERA)
If an individual applies for benefits prior to his/her Full Retirement Age, benefits may be 
reduced

Retirement Benefit as a Percentage of the Primary Insurance Amount at Varies Ages

Year of Birth
Normal 
Retirement Age 
(NRA)

Credit for each 
year of 
delayed 
retirement 
after NRA 
(Percent)

Benefit as a % of PIA at Age

62 63 64 65 66 67 70

1943 – 1954 66 8 75 80 86 2/3 93 1/3 100 108 132

1955 66, 2 months 8 74 1/6 79 1/6 85 5/9 92 2/9 98 8/9 106 2/3 130 2/3

1956 66, 4 months 8 73 1/3 78 1/3 84 4/9 91 1/9 97 7/9 105 1/3 129 1/3

1957 66, 6 months 8 72 1/2 77 1/2 83 1/3 90 96 2/3 104 128

1958 66, 8 months 8 71 2/3 76 2/3 82 2/9 88 8/9 95 5/9 102 2/3 126 2/3

1959 66, 10 months 8 70 5/6 75 5/6 81 1/9 87 7/9 94 4/9 101 1/3 125 1/3

1960 or later 67 8 70 75 80 86 2/3 93 1/3 100 124

Source: 2014 Cannon Concepts

Key terms and concepts
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Taking benefits early

Age 62 is a 
popular age to 
start claiming 
benefits

Presenter
Presentation Notes
Interestingly, even though full retirement for most people is around age 66 or 67, some people don’t take Social Security at the best time for them.  Even though it can pay to wait as long as possible before receiving benefits, a sizable number of Americans apply for benefits at age 62 – nearly a third of workers, even though this locks in the lowest possible payment for life.

Source: https://www.usatoday.com/story/money/personalfinance/retirement/2018/06/19/whats-most-popular-age-to-take-social-security/35928543/
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Cost of living adjustment

Social security may 
issue a COLA 
increase in your 
check when inflation 
is present

Presenter
Presentation Notes
By the way, Social Security offers a cost of living adjustment or COLA. Periodically Social Security may issue the COLA increase in your check when inflation is present.  This is positive because it’s a hedge against inflation for you. The purpose of the COLA is to ensure that the purchasing power of your benefits is not eroded by inflation.  

You may wonder how the COLA is calculated. Social Security bases the COLA on the percentage increase in the Consumer Price Index as determined by the Bureau of Labor Statistics in the Department of Labor.  
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What’s right 
for you?

Presenter
Presentation Notes
Let’s switch gears and talk about how to make your decision on Social Security. We’ve covered some basics, but let’s talk about your circumstances.  It’s really a personal choice.
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It’s personal

When to take Social 
Security is a personal 
decision

Presenter
Presentation Notes
Choosing when to take Social Security benefits is an important personal decision. No matter what age you decide to retire, contact Social Security in advance to learn as much as you can about the choices you have.  As we’ve pointed out, when you retire and when you take your Social Security benefit may be two different things; you can retire but not take Social Security right away. 

What is important for you to know is that your decision locks in your benefit.

So doing your homework early, by coming here today, by visiting the website, by talking to Social Security, all of that is smart planning.
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Starting early reduces benefits

• May be a necessity (job loss, illness or family reasons)
• Income will be permanently reduced 
• May need to draw on other funds to cover expenses

if FRA is 66 and you claim at 62 if FRA is 67 and you claim at 62

Presenter
Presentation Notes
Let’s talk about what happens if you claim benefits early.  First, you might need to claim early, and that’s ok.  There may be reasons for doing so:  you may face a job loss, suffer an illness or need to care for another family member. 

Regardless of the reason, be aware that it will mean a significant decrease in one source of guaranteed income that you may have available, so you will want to carefully consider taking your benefit earlier than your full retirement age.  After all, Social Security is meant to be a safety net and not everyone will be able to wait until full retirement age.   

What is important to know is that claiming early generally means a permanent reduction in benefits.  For example, if your full retirement age is age 66, but you want to claim at 62 (which is the earliest age to request benefits), the result would be a 25% reduction in your benefit payments throughout your retirement. If your FRA is 67, the reduction is even higher – a 30% decrease in payment amount.  Since you would be taking a reduced benefit, you may need to draw on other funds to cover all your living expenses.

What would waiting do for your payments? Let’s take a look.
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It can pay to wait

$1,200 

$1,600 

$2,112 

$0 

$500 

$1,000 

$1,500 

$2,000 

$2,500 

Age 62 Age 66 Age 70

Hypothetical example

Presenter
Presentation Notes
Here is an example of how it can pay to wait.

Let’s say that Sarah is 62, and her FRA is 66.  If she takes benefits at 62, she will receive $1,200 a month.  But if she waits until 66 she would receive $1,600 a month.  If she waits until 70, she would receive $2,112 a month.

The longer you wait, the higher your benefit: Waiting until age 66 provides Sarah with 33% more and waiting until age 70 is 76% more. 

Of course, this is a hypothetical example, and your numbers may differ.  But you can see there is a significant difference in the numbers.
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Plan for a long life

Lifespan 65 year-old man 65 year- old woman
50% Chance 85 years 88 years
25% Chance 92 years 94 years

Presenter
Presentation Notes
How long you think you may live should also factor into your decision. The good news is that we’re living longer.  With Social Security you have longevity protection – payments will last as long as you live.

Why is this important?  Because you have many years to plan for, and taking a reduced benefit early means you should be confident of the ability of your other income sources to cover your needs for a lifetime. 

The Social Security website offers a life expectancy calculator you can use.  While it doesn’t take into account your health, lifestyle and family history, it can help you plan.  

Of course, this is a hypothetical example, and your numbers may differ.  But you can see there is a significant difference in the numbers.
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It’s a tradeoff

Presenter
Presentation Notes
It’s all about tradeoffs. Consider the tradeoffs of claiming early or waiting. Since each decision you make has implications on your overall plan, you need to think about things like:

Do you want to delay taking benefits and keep working?  Can you realistically work longer and will you have enough income to cover all your expenses?
Do you have a portfolio that you can draw on until your Social Security benefits start?
Do you even want to delay retirement – or are you ready for retirement fun?
Would a higher guaranteed benefit, which you’d get if you wait until at least your FRA, give you more confidence that you won’t run out of money?
By waiting until your full retirement age to claim benefits, your spouse may be better protected and receive a higher benefit when you’re gone. Is that something you’d like to have happen?
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Resources

Presenter
Presentation Notes
Let’s switch gears and talk about how to make your decision on Social Security. We’ve covered some basics, but let’s talk about your circumstances.  It’s really a personal choice.
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Social Security website

Presenter
Presentation Notes
Another potentially big expense later in life is long-term care. 

According to the LongTermCare.gov, seniors aged 65 have a nearly 70% chance of requiring long-term care services in the future. We’re talking about needing assistance with daily personal activities due to a prolonged physical illness, disability or mental impairments like dementia and Alzheimer’s. Because of these odds, it’s smart to plan for how you would cover long-term care costs. 

And the costs can be significant…

Source: https://acl.gov/ltc/basic-needs/how-much-care-will-you-need
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Get your benefits estimate

Your online Social Security Statement is easy to 
obtain at ssa.gov

Presenter
Presentation Notes
It’s a good idea to get your benefits estimate. This is easy to obtain at ssa.gov.

With just a few keystrokes and by verifying your identity, age and address, in a few moments you will have your personalized Social Security statement that you can print and save.
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Use Social Security calculators

Presenter
Presentation Notes
Another option is using the online Social Security calculators on the site. You can even do this without creating or logging into an account.  There are several easy‐to‐use calculators available on the website. You just have to plug in some basic information and you can model various what if scenarios. 

Even though long term care insurance premiums may seem costly, on average, 20 years of LTC premiums may cost less than a single year of nursing home care.

For example, according to the 2020 Long-Term Care Insurance Price Index published by the American Association for Long-Term Care Insurance, a 55-year old couple purchasing $164,250 of long term care insurance would pay $3,000 a year in premiums. So 20 years of premiums, which equals $60,000 for two people, is less money than a single year of nursing home care for a single person in a semi-private room. And while the insurance premiums may stay level, the cost of the nursing home continues to rise every year, so the difference after 20 years could actually be much more dramatic.

Generally speaking, the younger you are when you purchase long term care insurance, the lower your lifetime premiums will be. So the time to start thinking about long-term care insurance is in your mid to late 50s.
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Learn More

Get familiar with the Social Security website www.ssa.gov

Call Social Security at 855-772-1213

Make an appointment at a local Social Security office

Get help from Voya

Presenter
Presentation Notes
Here are some steps I suggest to learn more.

First, get familiar with the Social Security website at ssa.gov.

You can also call Social Security’s main number at 1-855-772-1213 if you prefer to speak to them.

You can also make an appointment. Call your local Social Security field office or call the SSA’s 800 number. Most cities and larger towns have local offices and you may find it helpful to meet in person if you have a more complex situation.

If you are ready to sign up for Social Security - You can apply for retirement benefits online or call the Social Security office to get started on applying. 

And finally, you may want to have some personalized help through Voya. (I/We) can help.


http://www.ssa.gov/


Optional Retirement Program 
(ORP) for faculty

403(b) Tax Deferred Annuity 
(TSA)

Voya Retirement Plans Available at 
Texas Woman’s University

Presenter
Presentation Notes
(Speaker Note: If one or two of the plans cited above pertain to most of your participants — which is likely in a sponsored seminar — highlight the plans that pertain to your audience.)
The retirement plans provided by your employer can be among the most powerful tools in your retirement funding arsenal. All these plans offer the potential for tax-deferred growth. Several offer pre-tax contributions and some include employer matching contributions.
In a defined benefit plan, your eventual benefit is determined in advance. The benefit, in turn, determines your annual contribution. A traditional pension plan is an example of a defined benefit plan.
A 403(b) retirement plan is available to employees of tax-exempt and educational organizations. It allows individuals to make pre-tax contributions. Employers may also make contributions on your behalf. These funds can accumulate tax deferred and are portable if you change jobs
A 457 deferred compensation plan allows employees of government and certain tax-exempt organizations to make tax-deductible contributions that can accumulate tax deferred. The amount you can defer in 2022 to the lesser of 100% of includible compensation or $20,500 or if over age 50 $27,000.




Advantages of an Employer 
Sponsored Retirement  Account

Pre-tax & Roth contributions
 No Income thresholds to prevent contributions

Tax-deferred growth
Taxes may be due upon withdrawal

Loan Provisions
       Loans and death benefit may affect account balance

Multiple Investment Options

Payroll Deduction

Presenter
Presentation Notes
Participating in an employer-sponsored retirement plan gives you some advantages when it comes to accumulating money for retirement.
Your contributions are made on a pre-tax basis. This means the money you earmark for your retirement fund is taken out of your earnings before it is taxed. When you file your annual income tax return each year, the amount of income you are taxed on is decreased by the amount you contribute to your sponsor plan. 
The money in your employer-sponsored retirement fund can grow tax deferred. Deferring the taxes on your retirement fund can make a tremendous difference in the rate at which it grows because it puts even more of your money to work for you.   Taxes are due upon withdrawal.
Your employer may match all or part of your contributions (subject to plan limits), giving you an additional funds.



Two Phases of the Retirement 
Programs
Accumulation Phase
   Ongoing Contributions
    Asset Allocation
    Diversification
    Monitoring and Adjusting Portfolio

Distribution Phase
    Creating Retirement Income Plan
     Taking Required Minimum Distributions
     Coordination with other Retirement Programs
     Estate Planning for Proper Distribution to Heirs 



Voya
We’re proud to help you with your retirement 
planning



Thank You

Drew Arrington, CFP®*
Investment Advisor Representative
15455 Dallas Parkway, Suite 600

Addison, TX 75001
Phone: (972) 419-5799

Email: drew@arringtonfinancial.com

*Investment adviser representative and registered representative of, and securities and investment advisory services offered 
through,  Voya Financial Advisors, Inc., (member SIPC)

The registered representative(s) and/or investment adviser representative(s) listed on this website are licensed and registered in the following states:  

We are registered to sell Securities in DC, HI, IN, KS, MO, OK, TX.

We are licensed to sell insurance in FL, MI, NC, NY, TX.

CN#3040230_0825

mailto:drew@arringtonfinancial.com
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